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Malaysia Employment Act  
HRDF Claimable      Duration: 2 Days (9.00am – 5.00pm) 

 
 

Introduction 
 

Date: 13th – 14th November 2019       Location: X-Limit Learning Hub, Kepong, KL. 
 

The amendments to the Employment Act 1955 on 2012 have come into force and employers have been warned 
several times by the Ministry of Human Resources, through the media, on the consequences of non-compliance with 
the law. Are you aware of the provisions of the Employment Act and the implications and effects of the 
amendments, especially on the following: 
 

 Giving loans to employees and making deductions from their wages even with their consent  

 Paying wages by cheque or through a bank account  

 Allowing female employees to resume work before the expiry of maternity leave. What Constitutes 
Maternity, And What Does Not? Maternity Leave and Maternity Benefits; Prolonged Maternity Leave  

 Conditions of Employment of Women  

 Restrictions on the Employment of Children & Young Persons  

 Sick leave eligibility; Annual Leave Eligibility and How to Calculate?  

 Medical Attention – Sick Leave – Hospitalization  

 Rights to those earning more than RM1, 500.00  

 Part-time and foreign employees; Flexible hours of work 

 Incentive payment schemes  

 Powers of the labor department 

Our team knows the key to transform your company is great training. 
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At the end of the programme participants are able to: 
1) Identify employees who are protected by law  
2) Administer the benefits of annual leave, sick leave, maternity leave, PH, rest days  
3) Calculate OT on normal work days, rest days and PH for full-timers and pat-timers  
4) Ensure payment of minimum wages and make only authorized deductions  
5) Handling misconduct and termination the legal way 
6) Identify harassment and workplace bullying 
7) Understand the Law and Application of Employment Act, 1955 and the latest amendments  
8) Be aware of the main legislation and how these fits with your organization’s Grievance and Disciplinary procedures 
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Course Objective 
 

Mathy Randhawa has been inclined to Human Resources trainings with various established organizations in Malaysia 
and overseas. Besides, holding an Honours Degree in Law, Mathy is also a certified Corporate Trainer by Deloitte 
United Kingdom and PSMB. She is a Law graduate from United Kingdom and has a certificate of Completion to the 
English Bar by Lincoln’s Inn (UK). Then, she advanced her studies as Masters in Human Resource Development UPM. 
She has completed her Master with Project paper/ Viva on Eradication of Sexual Harassment at Workplace. She has 
vast experience in the training field and specializes in Soft skill-and HR related trainings for more than 15 years. 
Currently, spoke on local radio station, Business FM on Key Traits To Break or Make A Leader. 
 

Mathy has conducted training interventions in various industries; oil & gas, banking sector, hotels, small scale 
industries, minor & major manufacturing industries, government units, public sectors, colleges & other educational 
institutions. She brings to table a proven expertise in identifying training needs, designing training content, developing 
assessment and executing them.  
 

Besides, she is an expert in conducting extensive presentations in Impactful Communication, Business Writing, 
Presentation Skills, Technical Report Writing, Assertiveness, Managing Cultural Diversity, Interpersonal Skills and 
Employment Act 1955 congruent to Termination Process. She has also acted as a legal advisor for few organizations 
on setting up of the Domestic Enquiry Panels and advising on Employment Act 1955.  
 

In addition, she exhibits an honest work ethic with the ability to excel in fast-paced, time-sensitive environments. Self-
starter with the ability to analyse organizational behaviour and recommend strategies to improve performance and 
maintain professionalism at all times.  
 

Her experience in trainings allows her to infuse her natural enthusiasm and extensive practical experience with proven 
techniques to facilitate adult learning. She often focuses on the use of humour to facilitate change, which she 
believes lightens up the atmosphere and let people relax into learning. Her programs are noted for being, interactive, 
cerebral, energizing, and hands-on.  She  combines a practical facilitating style with a broad range of domain training 
experience, allied to her personal enthusiasm, to present dynamic and informative programs that participating 
audiences find easy to relate to.  
 

Mathy’s diverse background is the foundation for her work and a key to Training and delivery skills success. Her 
understanding of multiple participants’ levels, industries and appreciation of different work cultures help her to guide 
aspiring young folks and organizations to achieve their goals. 

Trainer’s Profile 
 


